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When we move forward together,
then success takes care of itself.

Complete civil and MEP work
- A landmark mosque in A’seeb, Oman

New showroom inaugurated in Mabela, Oman
- Increasing customer base

37 meters long structural steel walkway
for Duqm Liquid Bulk Berths, Oman
- A complex project, well executed

Catering kitchens being installed in
Bangladesh & Saudi Arabia
- King of Kitchens

Executing various prestigious projects along the way.

Message fromthe
Group Managing Director
Wish you all a very happy Eid-Ul-Adha which has
just passed.

Building Systems (MBS) and trying to enter in to
overseas markets with this product. They have
completed complex fabrication structures such as
walk ways and pressure vessels.

The first half of this year has been filled with lots
of celebrations and moments of reflection. With
the holy month of Ramadan we all had a chance
to reflect on those with lesser means. Happy 48th
Renaissance Day-We continue to remain grateful
to our beloved leader H.M. Sultan Qaboos Bin
Said’s vision and progress towards our home
country Oman. We wish His Majesty good health
and prosperity always. In our beautiful land Oman,
we are seeing stabilization and focus on further
infrastructure development and release of large
projects. This is allowing us to use the strength of
our home base to get the confidence to grow our
group’s foot print in other international markets.

We are proud to see all our family members
being proactive in reacting to changes in the
market conditions. We believe that there is no
elevator to success and thus we take stairs. We
continue to enter different territories, promote new
innovative products & services, win prizes and
awards, control costs, eliminate duplications and
increase efficiency. We thank our family for their
unconditional support & dedication towards that.
We remain committed to our community service
events and have ensured that these continue
irrespective of rain or shine. We believe that
without community service, we would not have a
strong quality of life.

The theme of this update is that inspite of
challenges, twists and turns as a TEAM and
togetherness we have overcome the tides and will
keep on doing so.

Let’s have the same spirit of determination and
sincerity for the remaining of the year ahead.
Follow the wisdom expressed in the message of
our Managing Director Mr. Yusuf Nalwala and we
will surely surpass our planned targets for the year.

Dearest AL ANSARI FAMILY;

All our divisions have something to be proud of
and celebrate. The Civil and MEP work of the
landmark As Seeb Mosque has been a great
addition to our lot of prestigious projects (SBU-1).
Opening of a new show room at Mabella by our
Marketing Division (SBU-3) is in line with our
continual focus to make it easier for our customers
to reach us. We are glad that we have also
increased number of outlets of Building Material
Trading (SBU-2) and various innovative products
in line with our commitment to support going
green and be competitive (SBU-3).

Hard work, Dedication and Sincerity are the right
ingredients needed to cook the meal of success.
All we need to do is put them together in right
manner and with little salt of luck, we will surely
taste a delight of achievement.
Different phases in life are temporary. If they are
going well, enjoy them because they will not last
forever. Similarly, if things are going wrong, do not
panic or worry as they cannot last forever either.
In all instances, we must act together and march
ahead on path of success.

In addition, our Kitchen Equipments team has
added a new country by winning a project in
Bangladesh. This unit of SBU-3 continues to win
and complete landmark projects in our overseas
operations.

Till meet you all again in the beginning of
the year 2019;
Thank you all once again. All the Best.
May God Bless us all.

Our Kimoha family continues with the spree of
winning more awards and keeping their flag flying
high as always.

Masalaama + Namaskar

Our Engineering Services team is marching
ahead in establishing a firm footing in Modular

Kiran Asher
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Message from
the Managing Director
Improve Efficiency

Automatingmonotonous tasks saves employees’ time,
ensures standardization reduces errors and allows them to
do more productive tasks.

Human beings normally behave and plan things from
the past experience. We need to realize that future is
not the same as the past. The environmental dynamics
keep changing and thus the experience of the past gets
out dated.

Whilst it might be expensive to implement automated
processes in the beginning, in the long run it will cut costs
as well as increase business efficiency. The world leaders in
business have practiced these ideas and have become
leaders. We need to trust that philosophy and not waste
time in inventing the wheel.

Sometimes, a project gets delayed a few days too long
or meetings that once felt productive and useful, now
seem to drag on for hours. Some of the work flows
based on old practice continue to exist despite its
inefficiency. Many new entrants accept ridiculous
procedures as important and get stuck up to them to
further bring down the efficiency.
I believe the following suggestions can bring about
better efficiency in our business:

2. Encourage employees to chat face-to-face
While sending a quick email or chat message to a coworker
might seem like a more efficient way of getting an answer,
oftentimes it can have the opposite effect, as the
subsequent back-and-forth can take longer than a quick
face-to-face. It allows to convey the emotional feeling
effectively than a plain piece of paper. “Face-to-face
interaction really speeds up the process of solving a
problem, answering a question, or getting something
important clarified”.

1. Automate whatever tasks you can
Any task or activity that keeps repeating regularly must be
automated. For example sending routine messages can be
planned and regulated through use of computer and
calendar. There are many softwares that can simplify our
receipts for payment or sending invoices for the products
supplied or services rendered. We still believe in sending
hard copies with the routine practice of sending it through a
driver. Those days are gone. We are part of a community
that is strongly traditionalist. Traditions are good when it
comes to values and culture. They need not be aped in
doing business. We must set the trend of automating as
much as possible. People will refuse initially but they will
toe the line with consistent persuasion.

3. Limit interruptions
Sometimes employees are having trouble completing tasks
efficiently, it might be a result of constant interruptions. We
need to ensure whether the meeting is essential, there must
be a clear agenda and ideally time allotted to each item.
Members who can contribute and are responsible with the
issues must only attend the meeting and not just to rub
shoulders with senior members. We have seen this as
another time waster where many of our own clients call
large number of senior members for a routine meeting.
Most of them are on lookers and not even connected both

A proud
moment for
the Al Ansari
Family
Our GMD, ranked
# 38 in the “Top 100
Indian Business
Owners In The Arab
World 2018” by
Forbes Middle East.
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intellectually or emotionally with the subjects discussed.
Let us prepare ourselves to utilize the time effectively,
productively and objectively.

departments that can promote them more effectively. This
gives more confidence to the staff members and the
business as a whole benefits.

But meetings aren’t the only offenders—constant email
alerts, chat message pop ups and notifications can all serve
as distractions that interrupt the flow of work. In general, it
takes few minutes to resume working effectively after an
interruption. We need to plan our phones and computers to
ensure that those unwanted distractions are timed in our
free period and not during productive working hours.

8. Know our real strength
While it’s important to be a truly Multi National Company
we need to realize that every department is not. They need
to work on their strength and not aspire to imitate or expect
facilities that are made available to large department who
have accomplished in past and helped the company grow.
Everyone will get their turn. It is up to each HODs to aspire
and plan. Whilst this article is on efficiency I do accept that
smaller departments need not focus on efficiency. They can
take longer, make mistakes but keep their focus on the true
merited growth with long term plan.
We need to focus on efficiency in key areas: Plant
equipment utilization, service that is directly felt by the
customer and client. We must always remind ourselves
that our most important goal is growth with customer
satisfaction. This includes customers served, products
offered, and brand strength.
It’s important to strive for efficiency, but don’t let the goal
of running a more efficient business overshadow other
goals. Through trial and error, and by getting feedback
from our employees throughout the process, we will be
able to monitor what is working and what isn’t and improve
our business efficiency—all the while continuing to grow.

4. “Single-task” to get more done
We all think that we’re excellent multitaskers. It’s thought
that while people can potentially multitask, they’re not
necessarily being more productive. So, here’s where the
idea of “single-tasking” (or focusing on one task only until
completion) comes into play. I have found that the same
philosophy improves our productivity at site as well. We
often have a single person doing different task at the same
time. He has to change the tools, his mental preparedness
and does not acquire efficiency since the number of
repetitions are restricted. We must learn to focus one thing
at a time and ensure that it reaches a logical conclusion
before we move to something else.

5. Discourage “Got a minute?” meetings
“One of the most common and inefficient use of time and
energy are frequent “got a minute?’ meetings. These
meetings are the ones that are unscheduled and typically
distract from productivity.”

9. Understand the business cycle
While it’s good to be a specialist it is important to have an
understanding of how our business works and what really
entails in generating cash flow. If everyone understands the
process at least that way things internally don’t get stuck
and we can all work faster and more effectively. I implore
everyone who are known client facing in our business and
who are support related to get an understanding of how we
can actually generate revenue.

The reality is that almost nothing important can be
accomplished in one minute, which means one minute turns
into 15 minutes or longer and ends up being a terribly
inefficient management of time as it is unscheduled, without
an agenda and without proper preparedness.
Instead, try to schedule quick meetings with a designated
time span and stick to the topic you need to discuss. Even
a simple email asking, “Can we meet for 10 minutes at 3pm
to discuss the completion of project X?” accomplishes the
goal of keeping the meeting short, scheduled and
face-to-face.

Our clients lose money if we delay projects and also have
the right to impose the penalty. This is important for
everyone in the company to understand. If they delay
preparing even one document this effects our operations
which in turn costs the client and us potential damage.
Even the smallest cog in the clock needs to be work in
sync with the rest of the parts so that it gives accurate
time. We as a company have to strive for that. Accounts,
HR, Admin, IT and all other support departments must try
and understand the business process.

6. Stick with the established process
Often times we are tempted to speed things up by cutting
corners. Stick with the process that is established. I have
seen site people in the enthusiasm of getting things done
faster, cuts down the purchase procedure and places
orders directly. If we try to speed up the process,
something important gets missed which needs to be fixed
later at much higher cost of time and money. Things goes
more smoothly if we stick to the process we have
established. If someone has a suggestion for more effective
way – let him submit his idea of the process. We are willing
to look at the suggestions. One of our culture is innovation.
Let innovation be encouraged and brings about more
efficiency.

10. Add value

We have recently added an appraisal form for all members
who have completed 2 years with us. It asks questions to
give them the opportunity to show what additional work
they have done to contribute to the company’s
development. Some of the questions are whether they have
undertaken a training? Or, have they gone for a training?
Have they reduced cost or improved a process? If have
not done any of these, do they attends birthday club?
Attends Jump start? Attends in- house game tournaments?
These activities helps build the company culture and moral
fiber. Participation also helps in building the person’s
personality. We need more people to bring this enthusiasm
to work. It will help them grow and the business grow.
Make this a part of your thought process to add value
wherever you work. It will benefit your career immensely.

7. Promote a culture of open communication
Just like in tip number two that is settling the matter
face-to-face, we need to promote to communicate openly.
The best way to improve business efficiency is to
encourage feedbacks, ideas and communication between
departments. A simple initiative of regular meeting between
our various SBUs have resulted in shifting business to the

Yusuf Nalwala
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SBU-1 Contracting - Civil
From the desk of CEO - Mr. Deepak Seru
With a reasonably satisfied last year and a challenging present year, we have worked
with the objective of consolidation and to work on our strengths. Our initial foray into
Industrial Projects last year is getting us a good name. We are slowly establishing
ourselves in the industrial sector, Like Power Plants, Substations, industrial Plants etc.,
as a reliable and safety conscientious contractor.
With Oman Construction market shrinking, we have decided to look at PDO Building
Projects and have got pre-qualified at major PDO projects. As I write this, we have just
got LOI for our largest value MEP project, VVIP wing for MOD armed forces hospital. It will be our first
large sized entry into Hospital sector. I am confident that we will do a satisfying and Financially rewarding
execution.
We have decided to work on our strengths in Water department, concentrating essentially on
satisfactory completion of Amerat project. Looking on booking new projects is viewed very critically.
We have seriously re-looked at our resources in terms of Manpower, Staffing, Machinery, Plants etc.,
concentrating on Scrapping, Retaining and rejuvenating the ones which suit our Business model and
that have potential to be our Engine for Growth in coming years.
Our Integrated Management System initiatives are progressing satisfactorily . Training for workers, staff,
operators are being regularly organized. Very happy to share that last year 68 unskilled workers were
upgraded to skilled category in this initiative and 7 staff were promoted to strengthen our growth model.
Safety day organized at all sites were highly commended by clients and Engineers. Our Practice of Jump
start at all constructions sites have received appreciation and participation of clients and Engineer’s staff
as well.
Overall financially second quarter has been low with clients taking advantage of fewer projects in the
market and restrictive in releasing payments. Getting Receivables has been a struggle to achieve.
I strongly advice all individual staff whatever their project role may be to look into this aspect very
seriously. A project is not finished till it is completely closed in terms of Execution, a formal Handing over
is obtained and all the dues are received.
With our determination and renewed approach, we are looking forward to a brighter 3rd and 4th quarter.
All the best to the team, Looking forward to consolidation and professional progress all the way.

q Independent Power Plant at Sohar Port

Electrical Building, N2 Generator Room, Buffer
System, Oil & Gas cooler, Metering Skid, Natural
Gas Treatment station, DM Plant buildings has
been substantially completed and handed over to
client on time.
Buffer System - IPP Sohar

p Seeb Mosque Project Sayyidah Fatima Bint
Ali Al Said Mosque at Seeb has been successfully
completed and handed over to client.
Police Station Complex at Jibal Project has

been substantially completed and awaiting for
permanent power supply, water & sewage system
connection from client to commence the Testing &
Commissioning works to hand over.
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400KV Grid Substation at SIS, Sohar

Bausher Project (B3B) Bausher Wastewater
Network Project for Client Haya Waters is
Progressing in the Following Major Milestones:
• Sewer dry works completed in 6 Major Areas and
final Inspection by Haya waters completed.
• Overall Sewer Network completed by 35 km out
of 41 Km including Micro-tunneling works.
• TSE Network Completed by 6 Km out of 10 Km.

GIS Control Room Building. Foundations for 3
Nos. 500KVA Transformers, modification works in
existing 220KV Substation, Bus duct foundations,
Cable trenches, Fire Pump Room and Fire tank
Foundations are complete in all respects.

Bomb Squad Workshop & Store Building
at Special Task Force Complex The project

132/33 KV Grid Substation at Sinaw

has been awarded to be built at STF complex,
Salalah. Main building substructure /superstructure
works has been completed and Finishing work is in
progress for both these projects.

p 132/33KV Grid Substation at Samad &
Sinav Major civil works at both Samad & Sinaw

are complete and handover to electrical works
and balance external final finishes will be taken up
upon clearance by client.

400KV Grid Substation at SFZ External

works like Bus Duct foundation, Fire water
tank, Burnt Oil Pit 1and Box culvert 1 has been
completed.

400KV Grid Substation at IPP3 Sohar
Port Fire water tank and Fire Pump House Sub

p Coast Guard Police Station at Taqa Main
building substructure / superstructure work has
been completed and finishing work is in progress.

structure & Super structure has been completed.

SBU-1 Contracting - MEP

Design, Build, Operation & Maintenance of the Al
Amerat Waste Water Treatment Plant, Pumping
Stations and Treated Effluent Works. q

STP (Water Treatment Division)

Design, Supply, installation, Testing and
Commissioning of Sewage Treatment Plant with
DAF system 4000 CMD (MBBR Type) to the PEIE
Rusayl Industrial area at Rusayl.
Successfully commissioned the plant and handed
over by meeting the high standards of safety and
quality, up to the entire satisfaction of client. q
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SBU-2 Building Material Trading - BMT
From the desk of CEO - Mr. Sajan Jose
After another splendid year of performance by all the departments of SBU 2,
the year 2018 started with cautious optimism. Overall for SBU 2 the first half
of the year 2018 was very good and year on year we achieved a revenue
growth.
Building Material Trading (BMT) Division continued their winning streaks and
fought against all the odds, performed well during the first half of the year.
Kudos TEAM BMT. Rebar cut and bend Division is going through a difficult
business phase and to cope up with the new business environment, we have
re-structured the entire operations. Instrumentation, calibration & Projects
Division continued to penetrate into new business segments and thus
increase the customer base. Electroplating division have participated in
couple of tenders and we are expecting couple of big orders very soon.
The market dynamics are changing fast. The second half of the year is never going to be easy. We have
seen the signs of slow down and the demand for our products & services have reduced drastically.
Considering the delay of payments from the customers, we have to exercise more caution on our credit
exposure even if it hits adversely on our revenue. In these difficult market conditions, we have to focus
more on our cash flow management.
Sometimes if you want to see the sun shine, we have to weather the storm. We are expecting a roller
coaster ride like scenario in the coming quarters. As Steve Jobs said, “Great things in business are
never done by one person. They are done by a team of people”. We have full faith in our experienced &
hardworking TEAM SBU2, and are confident that together we can surpass all the difficulties. Be hopeful,
be optimistic, be positive, never give up and never lose that sense of hope. However, at the same time, do
not be overconfident. Continue to exercise Cautious Optimism. Be flexible and adaptable to any situation,
which arises on our way forward. Challenging times are ahead and we are ready for any challenge.

Instrumentation, Calibration & Projects

We received another recognition of our
professionalism in Calibration and this time it is
in the form of approval from BAE Systems-UK
(Aircraft Business Units). BAE Systems is a global
leader covering different sectors including Air,
Land & Sea. Now we have the authorization to
do the calibration services of the Oman Assets of
Royal Air Force.

We participated in this year’s Oman Oil & Gas
West Asia (OGWA) exhibition conducted from
March 26 to 28 in Oman Convention Centre. The
representatives from our main brands, Mr. Lutz
Ulbrich from Phenix Systems USA, Mr. Owen
Hills from Norbar Torque Tools UK, Mr. Ronald
Koester from SIKA Germany and Mr. Victor Garza
from Palmer Wahl USA were present during the
exhibition. The response from the visitors of the
exhibition were very good and we received some
good enquiries / orders through this exhibition.

During the first half of the year, our E&I Project
segment won some jobs from CBI & TCC for doing
the Control Valve Testing & Certification at LIWA
Plastic site in Sohar. We have mobilized our technical
team and the test benches to commence the job.
Our weighing bridge segment successfully
executed the calibration of 16 weighbridges for
Oman Cement Company.
Our trading segment received good orders during
the first half of the year. The major orders includes
the orders from Petrojet Co & for the Nizwa Oman
Museum across Ages, for supplying Norbar
Electric & Pneumatic Torque Multipliers with
accessories.

Metal Finishing (Electroplating)

Electroplating department continued with their
jobs from the regular customers. During the first
half, they managed to achieve the similar turnover
like the last year. We have participated in couple of
tenders and are expecting a positive outcome.
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SBU - 3 Marketing
From Director of Marketing
After a reasonably successful
year, we had our sales
conclave like the previous
years to take stock of the
achievements and at the
future. We had HOD’s from all
other regions and the HOD’s
for Oman to present their
achievements last year and
the way forward this year.
This year we increased the horizon of projections to
a 3 years period. This is to ensure we have sufficient
manpower in all fronts to achieve our growth being
projected. Manpower on several occasions are a
hurdle and with this in mind, have today sufficient
employees on board to cater to the growth for this
and next year. They are on the job training to take
up the forthcoming challenges.
The carry forward business from last year and
bagging orders during the first quarter was

satisfying. We tied up with more agencies like
HIKVISION and some smaller brands too. These
would add value to our existing brand portfolio
and inch up for sales. We are strategizing to
move away from being an installer ourselves
to a distributor and establishing subcontract
installation. These are for more manpower
intensive activities. Looking at developing SME’s
which would be beneficial for both.
The second quarter has seen a slowdown and
fiercer competition, clients taking advantage
of fewer projects in the market. We are on the
challenge of not giving up on any fronts in Oman
and overseas too. This search of new avenues
landed us a kitchen project in Bangladesh.
Looking forward to a brighter 3rd and 4th quarter
and with the pool of talent we have, am sure we
would achieve as envisaged. All the best to the
team with more aggressive approach.

V. Sajeevan

Fluid Engineering:

• Participated in Oman Water & Energy Exhibition
with sponsorship from Erhard, Germany and
Franklin Electric. q

Franklin Electric, Germany, have honoured Al
Ansari for successfully winning Two Years Contract
with PAEW for Supply of Submersible Pumps and
Motors to cater complete requirement of Borewell
Submersible Pumps of PAEW all over Oman. q

• VP – FE Marketing, Mr. Deepak Ved visited the
Office / Production Plant of PESTAN – Serbia,
manufacturer for Silent low noise acoustic pipes
12dB & 24dB HTPP, PPR, UPVC pipes & fittings
and HDPE pipes. We now signed the contract with
them and bagged the first order for silent pipes as
well.

HVAC Insulation : Secured large orders to
the tune of around 65 containers against stiff
competition for Supply of Kaiflex, Germany,
Thermal and Acoustic Insulation for several
Hospital Projects under Royal Court Affairs.

• Witnessed factory test for Chilled water pumps
at Xylem facilities – Poland, with Clients: Omantel
& Omran q

Large Pump Rentals: Bagged an order from
Oman LNG for Hire of Pumps capable of delivering
20,000 m3/hr to supplement their sea water intake
system.
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Swimming Pools & Water Features

• We have sponsored PHILIPINO electrical
engineers meet IIEE and conducted seminars on
all the products. Also show cased new products
for their review/ Technical knowledge.

We continued to deliver a robust growth by seizing
6 more Olympic pool contracts. We have also
been awarded various other prestigious projects
which include 6 water features with a Lake and 2
Swimming pools.

• Got MOD approval certificate for Lawton Copper
Pipe and Fittings for plumbing ACR and medical
application.
• Received order for odor control system for
Salalah Free Zone – Extn PS-2.
Have secured first order through City Hotel
Project – Muscat for the new Landscaping
Products introduced under IRRIGATION activity.
• Won order for Copper Pipes & Fittings for Cancer
Care Hospital Project
• Received complete valves order for Rustaq
Pumping Station Refurbishment Work.
• Have won all Hospital Expansion Project orders
for Supply of All Pumps (Sohar, Nizwa and Royal
Hospital, Muscat).
• Received order for Complete Valves for
Musannah Pumping Station Project.

Heating, Ventilation & Mechanical
Having obtained the approvals for ROP projects,
Ariston heaters are on its way to reach a new
milestone figure in 2018. Ariston won all the
packages in the entire Muscat hills development
along with Ostermeier Garbage chute system.

Water features at Muscat international airport

AO Smith continues to expand and diversify its
product to appeal to the varying project needs with
cost effective models. Due to AO Smith and its
prominence and quality, we got several projects.
Ventilation equipment segment with the brands
like Xpelair, Envitec, London fans and Pollrich
have moved forward and are in line to reach the
milestone figures for the year 2018.

Water features at Al Mouj

For the outstanding sales figures in 2017, we
received an award for excellence from Lindner
Raised floor representative. q

Floorings, Sanitary-ware & Building
materials
Year has started well with lots of projects finalized
in our favour in spite of stiff competition and
budget constraints with various clients. We have
won Supreme Council for Planning for Desso
Carpets and Marazzi Tiles. We also were awarded
the order for Carpets for their auditoriums at
various DG Buildings.
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We were successful in getting Laticrete
Spartacote Floor Coating approved for Sultan
Qaboos Hospital at Salalah.

Akdhar, which is a one of its kind project with high
end products.
Mr. M.Viswanathan was nominated by the
EXTENDA -the Trade Promotion Office of
Andalusia- Spain to participate in the International
Trade Mission of Building Materials at Sevilla,
Spain.

We have tied up with the retailers to spread our
wings to market Hindware products all over
Oman. Opening of our new Showroom at Mabela
is our first experience into retail segment and
we are confident that this would be a successful
venture, which would lead to open more
showrooms in the near future at major cities in
Oman.

We have organized a factory visit at Presto, France
for MOD Engineers accompanied by Mrs. Sobha
Chandan (Asst. Manager – Business development),
in order to specify Presto products for upcoming
MOD projects.

• We succeeded in bagging Qatari Villa at Jabal

King of Kitchens

We deliver world-class kitchens in Oman,
the Middle East and NOW in Bangladesh as well.

Oman

UAE

Saudi Arabia

Qatar

India

Kitchen Equipment (Oman)
The team was able to handover the kitchen at
Kempinski Al Mouj Muscat.

European Finishing Kitchen Kempinski, Al Mouj

Installations are progressing rapidly at JW Marriot
Hotel OCEC, City Hotel Muscat, BP Khazzan Block
61-KOB/KRC packages.

KE Oman is currently installing kitchen equipment
at Crowne Plaza Muscat Renovation and Crowne
Plaza Salalah.

Kitchen Equipment (UAE) was successful in securing Novotel DHCC, DSOA Hotel project, Installation
works are under progress at Kempinski projects and successfully handed over Al Seef , Holiday inn.
Holiday Inn All Day Dining

Holiday Inn
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GBS (Qatar)

• Supply of Laundry parts to M/S Galfar Al Misnad

• Supply and Installation of wine display unit for
Paloma restaurant (Intercontinental Doha)

• Supply of Kitchen parts to M/S Landmark Group
• Supply of Kitchen equipments to M/S Teyseer
consolidated contracting company

• Al Sad Hotel Project– Supply and installation of
kitchen equipments
• Supply of Kitchen equipments for M/S Al Rayan
Project Management

Kitchen at Mandarin Qatar

Wine Cellar at Paloma Resturant, InterContinental Hotel

Kitchen Equipment ( Saudi Arabia) have
successfully handed over the projects such as Zafran
Turkish Square, Vox Cinema Riyadh. Through Plan
A they were successful in securing Intercity Hotel Riyadh, Dareen Inter Continental - Jubail, Ministry of
Interiors - Riyadh and Holiday Inn - Jubail.

Show kitchen - Shaza - Saudi Arabia

Zafran Turkish Square, Riyadh

HIKVISION maintains large security technology
portfolio that includes:

We have signed with HIKVISION as Authorized
National Distributor which is one of the world’s No.1
market leader in Security Systems.

• IP network, analogue and HD CCTV cameras
• Digital and network video recorders (DVR/NVRs)
• Video encoders/decoders
• Video management software
• Access control and alarm systems.
• Video Wall & Digital Signage.
• Drones & Jammers.
• Parking Management.
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Kimoha Entrepreneurs
Limited - Dubai
The FINAT Label Competition recognizes and
highlights the advantages and uses of self-adhesive
labels and flexible packaging as an effective
marketing, promotional or identification tool.
The annual competition showcases the best of selfadhesive label print. This year Kimoha has bagged
12 awards in this international competition, with two
of their labels taking the highest grade – Category
Award q

p Kimoha, has again made it by
winning the Excellence in Flexography
Awards, USA. The narrow web category
of this Excellence in Flexography Awards
competition is always a hotly contested
category. Approximately one-third of all
entries were for the category; for the 2018
Excellence in Flexography Awards, with 170
narrow web prints vying for an award.

Kimoha won E-SERVICES EXCELLENCE AWARD
(ESEA) from Dubai Trade which was announced
at the ceremony held at Atlantis, Dubai.
The award was received under the category of
“DUBAI TRADE INNOVATOR AWARD
OF THE YEAR 2017.
Kimoha has executed this prestigious project at a
very large Edible Oil Manufacturing company based
at Oman. To facilitate tracking of finished goods
pallets from manufacturing facility and at their
Warehouse, a unique linking concept was proposed
by Kimoha where the information is captured from
the RFID tagged pallets and linking the data with
pre-printed bar-codes. The information is captured
without stopping the pallets on the conveyor.
By implementing this solution, customer’s objective
of complete automation at production lines /
delivery and receiving areas has been achieved.
They could able to reduce the cycle time for
processing the sales orders and could handle
additional load during peak periods
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Innovation

Shraddhanjali

Kimoha, ‘Aavishkar’ team has recently introduced
a new product line, COUPON LABEL to its existing
portfolio. The coupon label is a two-layer structure
where you can easily peel off top layer, leaving the
bottom layer on the product. The application and
use of this label is mainly as redemption coupons.

Shri Kanji Bhimani, you were a
mentor to all of us and a
motivational force for decades.
You will be missed.

Industrialist of The Year
Kimoha MD, Mr.
Vinesh K. Bhimani,
was awarded with the
Industrialist of the year
title by Bharat Nirman.
Bharat Nirman is an
organization, that is
an active participant
in the India Growth
Story and have been
working to bring in
the International Best
Practices and Business
Opportunities.

Let us pray that Almighty God grant
eternal peace to the departed soul and
strength to the bereaved family members.

p Kimohians got together to celebrate the Iftaar
with their fellow colleagues. The function area
was decorated aptly to welcome chief Guest, H.E.
Mr. Vipul, Consul General Of India, Kimoha’s
Festival Ambassador, Ms. Mariam Al Afridi and
well-wishers from semi government institutions
and senior management of various banks.

• During Ramadan distributed 1200 empty
cartons for distributing items during Ramadan
to Dubai Export (Govt. Institution). Continual
CSR activity with Iftaar packets and water
bottles given to mosques during Ramadan.
• Support for children’s education through
Navjyoti Foundation continued. This was for the
noble cause for the growth and development of
the people in India.

The highlight of the function was the inspirational
talk by Mr. Abdul Hadi, an Islamic scholar of Al
Manar Centre, Dubai.
Kimohians thanked all the guests and Chairman
Mr. Kiran Asher, Ms.Jesal Asher Rajda for specially
being with Kimoha team for Iftaar and sharing the
joy of Ramadan.

• Kimoha contributed AED 25,000/- to the
Dubai Customs towards mass wedding for
Emirati couples arranged by Dubai customs
under Kimoha CSR activities.
13

Natural Stone Co.
Oman Our Sales and Marketing activities

have been through a complete overhaul and the
team is now focused towards building sales engine.
The company is targeting all sectors of the market
for marble supply such as Retail, Projects, and
Export. The company is gaining momentum and
has big plans to increase it’s trading activities in the
local market over the next 1 year.

Marriott Hotel

Our products are now placed in all Building Material
Trading Branches. The support of the large network
of branches, and the efforts of BMT sales team will
surely improve Natural Stone’s product awareness
and sales all over Oman.

benefit from the matured processes and practices
of Al Ansari group in the various departments.
Our team is rapidly approaching towards
completion of its ongoing projects. It’s current
projects are the ROP Hospital and Marriott Hotel.
There is an improved coordination between project
sites and the factory. Additional innovation and
process improvement has increased the output at
site.

We have started working as a division of Al Ansari
Group. Functions such as HR, Admin, Camps,
Transport, Purchase are streamlined and not
executed independently anymore. NSC will surely

Dubai We have bagged the highest ever

among employees and celebrated “Commitment
Day” to define strategic actions in keeping with
company mission, vision and values.

valued order of Al Maryah Island Promenade Project
from Al Nasr Contracting Company LLC, Abu
Dhabi.

Celebrating “World Safety day” to inculcate
awareness about safety at work.

• Al Saadiyat Villas Development
(Client: Gulf Contractors)
• Shindagha Historical District
(Client: Akar Technical Services Co LLC)
• Metropolis Tower Business Bay
(Client: Zabeel Contracting Co LLC
We organized Birthday Club last quarter making
employees feel special, encouraging more harmony

Academic Excellence Awards 2016-17 & 2017-18
Vismaya Prathap
Daughter of Mr. Prathap. T
Contracting Division
Class 10th - 2016-17

Shadha Al Ghafri
Daughter of Mr. Harib Al Ghafri
Marketing Division
Class 12th - 2016-17
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Sara Nasser Al Shabibi
Daughter of Mrs. Nabila
Contracting Division
Class 10th - 2016-17

D. Pranav
Son of Mr. P. Devaraj
Contracting Division
Class 10th - 2017-18

Vyshnav S Nair
Son of Mr. Shabu Nair
AAES
Class 12th - 2017-18

Aaviola Ozeeta
Marita Pereira
Daughter of
Mr. Allwyn Pereira
Kimoha
Graduation (B.Com)
2017-18

Akar Technical Services LLC Dubai

Emaar Properties awarded the Dubai Marina - Infill
Plots project. The work comprises of Hard & Soft
Landscaping, Irrigation, & Lighting works.

Executive Director, Mr. Adnan Nalwalla conducted
a Leadership Program to boost morale of the Akar
& Natural Stone UAE team at Novotel Hotel, Al
Barsha, Dubai.

NSHAMA awarded Town Square project at Zahra
Apartments comprising of Soft Landscaping &
Irrigation works.
We organize Birthday Club celebrations every
quarter which saves time – while still making
employees feel special, encouraging more harmony
among employees
Innovation and Way Forward program was
organized and turned out to be one of the unique
and incentivized initiatives in Akar.
CSR Activity
• We do not miss the chance to perform our
passion to CSR, we have done an “Environmental
Awareness” to all our employees and conducted
“Beat the Plastic Pollution”

In final stage of completion of the challenging fast
track project Mudon Arabella – Show Villa.

• Celebrated “World Safety day” to craft awareness
about safety at work

• Akar has received an order to carry out MEP
works for a 26 floor Hotel Apartments Building at
Mankhool and have completed one of its biggest
and challenging projects “Mafraq Hospital”
comprising of Hard Landscaping works.

• Akar also celebrated “Commitment Day” to define
strategic actions in keeping with company mission,
vision and values
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Al Ansari Engineering Services LLC
Message from the Managing Director
– AAES & TEQMARK

in the form of bigger and better projects. The
first five months of the year went by in a jiffy as
everyone was busy meeting deadlines and project
milestones. As usual, the summer months tend to
slow down things a bit.

New beginnings and fresh
starts was the mantra
for everyone at AAES,
as we stepped into 2018
with renewed vigour and
buoyancy.

The outlook is fairly positive for the rest of the
year, albeit with increased competition and
constricted cash flow, it isn’t expected to be a
smooth ride all the way.

Letting go of the past
and freeing ourselves
of setbacks and
disappointments, everyone embraced a new
perspective, a fresh look at the future and all the
wonderful possibilities it holds.

The seemingly unrelenting focus and the
determination of the entire team at AAES exudes
a hope and confidence that 2018 could well be the
commencement of better years yet to come

As the year unfolded, the market presented us
with opportunities and possibilities which came

Pran Rajan Kanath

Modular Building Solutions (MBS)

Modular Camp facilities at Thumurait.

Modular Mess Kitchen for camp facilities at Dunk

FLOOR COATING SOLUTIONS (FCS)

Specialized Freezer Room Coatings for 1500 m2 Cold
Storage at Sohar

Repair and Protective Coatings for Various Stations.

FACILITIES MANAGEMENT &
MAINTENANCE SERVICES (FMS)
• Refurbishment works for AAB Villa for RAFO

• Renovation works for various accommodation
facilities for RAFO at MAM Camp etc”

• Enabling works for MRI Unit at the Royal Hospital
• Floor coating works at Car Parks.
Self-Leveling Coating for Machine Shop
at Rusayl
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OIL & GAS AND MECHANICAL (OGM)
Design, fabrication, supply & delivery of structural
steel Walkway for Duqm Liquid Bulk Berths EPC1
project.

Fabrication and
Supply of 100KL
Fuel Storage
Tanks

Transformer tanks ready for dispatch for a
prestigious client in Qatar

Construction of grandstand and facilities for Dhofar
club at Salalah
• Refurbishment of 10,000 BBL Tank at Safah
• Fabrication & supply of 50 m3 double skin under
& above ground fuel tank

Design, fabrication and
supply of ASME “U” Stamp
Pressure Vessel
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The winners of Al Ansari
Sports Tournaments
Carrom Singles
Winner – Viswanathan
Runner up - Puneeth

Carrom Doubles
Winner : Viswanathan / Kamran
Runner up : Aftab Alam / Arif Jamaal

Box Cricket
Winner : Puneeth Shettty and team
Runner up : Prasanna Shette and team

Volleyball
Winner - Mr. Raju Jain and Team
Runner – Mr. Vishy and Team

Badminton singles
Winner - Mr. NIDHIN K
Runner up – Mr. PRATEESH

Badminton Doubles
Winner – Mr. PRATEESH & AKHIL
Runner up – Mr. ROSHIN & SARATH
KUMAR

TT Singles
Winner – Mr. Murtuza Nalwala
Runner-up – Mr. Jitesh Khokhani

TT Doubles
Winner – Mr. Adnan Nalwala / Mr. Deepak
Seru
Runner-up – Mr. James/ Mr. Jitesh Khokhani

LONG SERVICE AWARDS
Long serving employees were recognized by the Management on 25th March 2018. There were 99 employees, who have
completed more than 5 years, 2 - more than 10 years, 1- more than 20 years and 1 - more than 30 years.
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CSR Activities
Al Ansari Group
has been working
very closely with
the Charity Wing of
Indian Social Club
and wholeheartedly
support various
initiatives conducted
by them.
Speak-Up is one such
initiative which has
been very successful.

Housekeeping Day was observed in the
corporate building premises on 18th January
2018. The recyclable papers collected were
handed over to Muscat Daily Newspaper.

A mock fire drill was conducted at our premises which
was a very useful & fruitful exorcize. Spreading safety
awareness has always been a priority at Al Ansari Group.
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ا ﻧﺼﺎري ﻟﻠﺨﺪﻣﺎت اﻟﻬﻨﺪﺳﻴﺔ

ﺗﺼﻤﻴﻢ وﺗﺼﻨﻴﻊ وﺗﻮرﻳﺪ وﺗﺴﻠﻴﻢ اﳌﻤﺮات اﳊﺪﻳﺪﻳﺔ اﻹﻧﺸﺎﺋﻴﺔ ﳌﺸﺮوع
ﻣﺮاﺳﻲ اﻟﺸﺤﻨﺎت اﻟﺴﺎﺋﻠﺔ ) ، (EPC١اﳋﺎﺻﺔ ﺑﺎﻟﺪﻗﻢ .

ﺗﺼﻤﻴﻢ وﺗﺼﻨﻴﻊ وﺗﻮرﻳﺪ أوﻋﻴﺔ اﻟﻀﻐﻂ اﳌﺨﺘﻮﻣﺔ ﺑـ ". "ASME "U

ﺗﺼﻨﻴﻊ وﺗﻮرﻳﺪ ﺧﺰاﻧﺎت اﻟﻮﻗﻮد . ١٠٠KL

اﻓﺘﺘﺎح ﺻﺎﻟﺔ ﺟﺪﻳﺪة ﻓﻲ اﻟﻤﻌﺒﻴﻠﺔ
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اﺣﺠﺎر اﻟﻄﺒﻴﻌﻴﺔ
ُﻋﻤﺎن  -ﻳﻘﺘﺮب ﻓﺮﻳﻘﻨﺎ ﺑﺴﺮﻋﺔ ﻣﻦ إﻛﻤﺎل ﻣﺸﺎرﻳﻌﻪ اﳉﺎرﻳﺔ .
اﳌﺸﺎرﻳﻊ اﳊﺎﻟﻴﺔ ﻫﻲ ﻣﺴﺘﺸﻔﻰ ﺷﺮﻃﺔ ُﻋﻤﺎن اﻟﺴﻠﻄﺎﻧﻴﺔ وﻓﻨﺪق
ﻣﺎرﻳﻮت  .وﻫﻨﺎك ﺗﻨﺴﻴﻖ ﻓﺎﺋﻖ ﺑﲔ ﻣﻮاﻗﻊ اﳌﺸﺮوع واﳌﺼﻨﻊ  .وﻗﺪ
ﺳﺎﻫﻢ اﻹﺑﺪاع اﻹﺿﺎﰲ وﲢﺴﲔ ﻋﻤﻠﻴﺔ اﻟﺘﺸﻐﻴﻞ ﰲ زﻳﺎدة اﻹﻧﺘﺎج ﰲ
اﳌﻮﻗﻊ q.

ﻛﻴﻤﻮﻫﺎ

دﺑﻲ  -ﻟﻘﺪ ﺣﺼﻠﻨﺎ ﻋﻠﻰ أﻛﺒﺮ ﻃﻠﺒﻴﺔ ذات ﻗﻴﻤﺔ ﻣﻦ ﻣﺸﺮوع ﻣﺘﻨﺰه
ﺟﺰﻳﺮة اﳌﺎرﻳﺔ ﻣﻦ ﺷﺮﻛﺔ اﻟﻨﺼﺮ ﻟﻠﻤﻘﺎوﻻت ش.م.م  ،أﺑﻮ ﻇﺒﻲ .

ﻓﺎزت ﻛﻴﻤﻮﻫﺎ ﺑﺠﺎﺋﺰة اﻹﻣﺘﻴﺎز ﰲ اﳋﺪﻣﺎت اﻹﻟﻜﺘﺮوﻧﻴﺔ )إي اس إي
اﻳﻪ( ﻣﻦ دﺑﻲ اﻟﺘﺠﺎرﻳﺔ  ،وﻗﺪ ﰎ اﺳﺘﻼم اﳉﺎﺋﺰة ﲢﺖ ﻓﺌﺔ "ﺟﺎﺋﺰة
دﺑﻲ اﻟﺘﺠﺎرﻳﺔ ﻟﻠﻤﺒﺘﻜﺮ ﻟﻌﺎم q. "٢٠١٧

ﻋﻘﺎر ﻟﻠﺨﺪﻣﺎت اﻟﻔﻨﻴﺔ

ﻣﻨﺤﺖ ﺷﺮﻛﺔ إﻋﻤﺎر اﻟﻌﻘﺎرﻳﺔ ﻣﺸﺮوع ﻣﺮﺳﻰ دﺑﻲ  -ﻣﺸﺮوع ﻗﻄﻊ
اﻷراﺿﻲ )إﻧﻔﻞ ﺑﻠﻮﺗﺲ(  .وﻳﺘﺄﻟﻒ اﻟﻌﻤﻞ ﻣﻦ أﻋﻤﺎل اﻟﺘﺸﺠﻴﺮ
اﻟﺼﻠﺒﺔ واﻟﻨﺎﻋﻤﺔ  ،واﻟﺮي  ،واﻹﺿﺎءة q.

ﻧﻔﺬت ﻛﻴﻤﻮﻫﺎ ﻫﺬا اﳌﺸﺮوع اﳌﺮﻣﻮق ﰲ ﺷﺮﻛﺔ ﻛﺒﺮى ﻟﺘﺼﻨﻴﻊ زﻳﺖ
اﻟﻄﻌﺎم ﻣﻘﺮﻫﺎ ﰲ ﺳﻠﻄﻨﺔ ُﻋﻤﺎن  .وﻟﺘﺴﻬﻴﻞ ﺗﺘﺒﻊ أﻟﻮاح ﺣﻤﻞ
اﻟﺒﻀﺎﺋﻊ اﳉﺎﻫﺰة ﻣﻦ ﻣﻨﺸﺄة اﻟﺘﺼﻨﻴﻊ وﻣﺴﺘﻮدﻋﻬﺎ  ،ﰎ اﻗﺘﺮاح
ﻣﻔﻬﻮم رﺑﻂ ﻓﺮﻳﺪ ﻣﻦ ﻗﺒﻞ ﻛﻴﻤﻮﻫﺎ ﺣﻴﺚ ﻳﺘﻢ اﻟﺘﻘﺎط اﳌﻌﻠﻮﻣﺎت ﻣﻦ
أﻟﻮاح اﳊﻤﻞ اﳌﻌﻠّﻤﺔ ﲟﻌﺮف ﺗﺮدد اﻟﺮادﻳﻮ ) (RFIDورﺑﻂ اﻟﺒﻴﺎﻧﺎت ﻣﻊ
رﻣﻮز ﺷﺮﻳﻄﻴﺔ ﻣﻄﺒﻮﻋﺔ ﻣﺴﺒﻘ ًﺎ  .وﻳﺘﻢ اﻟﺘﻘﺎط اﳌﻌﻠﻮﻣﺎت دون إﻳﻘﺎف
أﻟﻮاح اﳊﻤﻞ ﻋﻠﻰ اﻟﻨﺎﻗﻞ .

ﰲ اﳌﺮﺣﻠﺔ اﻷﺧﻴﺮة ﻣﻦ إﲤﺎم ﻫﺬا اﳌﺸﺮوع اﳌﺒﻬﺮ اﻟﺼﻌﺐ ﻣﺪن أراﺑﻴﻼ
ـ ﺷﻮ ﻓﻴﻼ q.

اﻟﺘﻘﻰ ﺟﻤﻴﻊ ﻣﻮﻇﻔﻲ ﻛﻴﻤﻮﻫﺎ ﻟﻼﺣﺘﻔﺎل ﺑﺘﻨﺎول اﻹﻓﻄﺎر ﻣﻊ ﺑﻌﻀﻬﻢ
اﻟﺒﻌﺾ  .وﻗﺪ ﰎ ﺗﺰﻳﲔ ﻣﻨﻄﻘﺔ اﻻﺣﺘﻔﺎل ﺑﺎﻟﺸﻜﻞ اﳌﻨﺎﺳﺐ ﻟﻠﺘﺮﺣﻴﺐ
ﺑﺎﻟﻀﻴﻒ اﻟﺮﺋﻴﺴﻲ ﺳﻌﺎدة ﻓﻴﺒﻮل اﻟﻘﻨﺼﻞ اﻟﻌﺎم ﻟﻠﻬﻨﺪ  ،ﺳﻔﻴﺮ
ﻣﻬﺮﺟﺎن ﻛﻴﻤﻮﻫﺎ  ،واﻟﻔﺎﺿﻠﺔ ﻣﺮﱘ اﻟﻔﺮﻳﺪي  ،واﳌﻬﻨﺌﲔ ﻣﻦ اﳌﺆﺳﺴﺎت
ﺷﺒﻪ اﳊﻜﻮﻣﻴﺔ واﻹدارات اﻟﻌﻠﻴﺎ ﻟﻠﺒﻨﻮك اﳌﺨﺘﻠﻔﺔ .
وﻛﺎن أﺑﺮز ﻣﺎ ﰲ ﻫﺬا اﻻﺣﺘﻔﺎل ﻫﻮ اﳊﺪﻳﺚ اﳌﻠﻬﻢ ﻟﻠﻔﺎﺿﻞ ﻋﺒﺪ
اﻟﻬﺎدي  ،اﻟﺒﺎﺣﺚ اﻹﺳﻼﻣﻲ ﰲ ﻣﺮﻛﺰ اﳌﻨﺎر ﰲ دﺑﻲ .
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إس ﺑﻲ ﻳﻮ  ٣اﻟﺘﺴﻮﻳﻖ

ﲡﻬﻴﺰات اﳌﻄﺎﺑﺦ )اﻹﻣﺎرات(

ﳒﺤﺖ اﻟﺸﺮﻛﺔ ﰲ ﺻﻴﺎﻧﺔ ﻓﻨﺪق ﻧﻮﻓﻮﺗﻴﻞ ﲟﺪﻳﻨﺔ دﺑﻲ ﻟﻠﺮﻋﺎﻳﺔ
اﻟﺼﺤﻴﺔ  ،وﻣﺸﺮوع ﻓﻨﺪق ُﺳﻠﻄﺔ واﺣﺔ دﺑﻲ ﻟﻠﺴﻴﻠﻴﻜﻮن  ،وأﻋﻤﺎل
اﻟﺘﺮﻛﻴﺐ ﺟﺎرﻳﺔ ﰲ ﻣﺸﺎرﻳﻊ ﻛﻤﺒﻴﻨﺴﻜﻲ  ،وﰎ اﻟﺘﺴﻠﻴﻢ ﺑﻨﺠﺎح ﰲ
ﻓﻨﺪق اﻟﺴﻴﻒ  ،وﻫﻮﻟﻴﺪاي إن q .

ﻛﺮﻣﺖ ﺷﺮﻛﺔ ﻓﺮاﻧﻜﻠﲔ اﻟﻜﺘﺮﻳﻚ ﺑﺄﳌﺎﻧﻴﺎ ﺷﺮﻛﺔ اﻷﻧﺼﺎري ﻟﻨﺠﺎﺣﻬﺎ ﰲ
اﻟﻔﻮز ﺑﻌﻘﺪ ﳌﺪة ﺳﻨﺘﲔ ﻣﻊ اﻟﻬﻴﺌﺔ اﻟﻌﺎﻣﺔ ﻟﻠﻜﻬﺮﺑﺎء واﳌﻴﺎه وذﻟﻚ
ﻟﺘﻮرﻳﺪ اﳌﻀﺨﺎت واﶈﺮﻛﺎت اﻟﻐﺎﻃﺴﺔ ﻟﺘﻠﺒﻴﺔ اﳌﺘﻄﻠﺒﺎت اﻟﻜﺎﻣﻠﺔ
ﳌﻀﺨﺎت اﻵﺑﺎر اﻹرﺗﻮازﻳﺔ اﻟﻐﺎﻃﺴﺔ ﻟﻠﻬﻴﺌﺔ اﻟﻌﺎﻣﺔ ﻟﻠﻜﻬﺮﺑﺎء واﳌﻴﺎه ﰲ
ﺟﻤﻴﻊ أﻧﺤﺎء ﺳﻠﻄﻨﺔ ُﻋﻤﺎنq .

ﻫﻮﻟﻴﺪاي إن
) GBSﻗﻄﺮ(
• ﺗﻮرﻳﺪ وﺗﺮﻛﻴﺐ وﺣﺪة ﻋﺮض اﻟﻨﺒﻴﺬ )اﻟﻮاﻳﻦ( ﳌﻄﻌﻢ ﺑﺎﻟﻮﻣﺎ
)اﻧﺘﺮﻛﻮﻧﺘﻨﺘﺎل اﻟﺪوﺣﺔ( .
• ﻣﺸﺮوع ﻓﻨﺪق اﻟﺴﺪ  -ﺗﻮرﻳﺪ وﺗﺮﻛﻴﺐ ﲡﻬﻴﺰات اﳌﻄﺎﺑﺦ .

ﰎ اﳊﺼﻮل ﻋﻠﻰ أول ﻃﻠﺒﻴﺔ ﻣﻦ ﺧﻼل ﻣﺸﺮوع ﺳﻴﺘﻲ ﻫﻮﺗﻴﻞ -
ﻣﺴﻘﻂ ﻟﻠﻤﻨﺘﺠﺎت اﳉﺪﻳﺪة ﻟﻠﻤﺴﻄﺤﺎت اﳋﻀﺮاء اﳌﻘﺪﻣﺔ ﺿﻤﻦ
أﻧﺸﻄﺔ اﻟﺮي .
وﺑﻌﺪ اﳊﺼﻮل ﻋﻠﻰ اﳌﻮاﻓﻘﺎت ﳌﺸﺎرﻳﻊ ﺷﺮﻃﺔ ُﻋﻤﺎن اﻟﺴﻠﻄﺎﻧﻴﺔ  ،ﻓﺈن
اﻟﺴﺨﺎﻧﺎت "أرﻳﺴﺘﻮن" ﰲ ﻃﺮﻳﻘﻬﺎ ﻟﻠﻮﺻﻮل إﻟﻰ رﻗﻢ ﺟﺪﻳﺪ ﰲ ﻋﺎم
 ٢٠١٨واﻟﺬي ُﻳﻌﺪ إﳒﺎز ًا  .وﻗﺪ ﻓﺎزت أرﻳﺴﺘﻮن ﺑﺠﻤﻴﻊ اﻟﺼﻔﻘﺎت ﰲ
ﻣﺸﺮوع ﺗﻄﻮﻳﺮ ﺗﻼل ﻣﺴﻘﻂ ﺑﺎﻟﻜﺎﻣﻞ إﻟﻰ ﺟﺎﻧﺐ ﺷﺮﻛﺔ أوﺳﺘﻴﻤﻴﺮ
ﻷﻧﻈﻤﺔ اﻟﺘﺨﻠﺺ ﻣﻦ اﻟﻘﻤﺎﻣﺔ .
واﺻﻠﻨﺎ ﲢﻘﻴﻖ ﳕ ّﻮ ًا ﻗﻮﻳ ًﺎ ﻣﻦ ﺧﻼل اﻻﺳﺘﺤﻮاذ ﻋﻠﻰ  ٦ﻋﻘﻮد أﺧﺮى
ﻷﺣﻮاض اﻟﺴﺒﺎﺣﺔ اﻷوﳌﺒﻴﺔ  .ﻛﻤﺎ ﰎ ﻣﻨﺤﻨﺎ اﻟﻌﺪﻳﺪ ﻣﻦ اﳌﺸﺎرﻳﻊ
اﳌﺮﻣﻮﻗﺔ اﻷﺧﺮى اﻟﺘﻲ ﺗﺸﻤﻞ  ٦ﻣﺴﻄﺤﺎت ﻣﺎﺋﻴﺔ ﻣﻊ ﺑﺤﻴﺮة وﺣﻮﺿﻲ
ﺳﺒﺎﺣﺔ .

اﻧﺘﺮﻛﻮﻧﺘﻨﺘﺎل اﻟﺪوﺣﺔ
ﲡﻬﻴﺰات اﳌﻄﺎﺑﺦ )اﻟﺴﻌﻮدﻳﺔ(

وﻳﻌﺘﺒﺮ اﻓﺘﺘﺎح ﻣﻌﺮﺿﻨﺎ اﳉﺪﻳﺪ ﰲ اﳌﻌﺒﻴﻠﺔ ﻫﻮ أول ﲡﺮﺑﺔ ﻟﻨﺎ ﰲ
ﻗﻄﺎع اﻟﺘﺠﺰﺋﺔ  ،وإﻧﻨﺎ ﻋﻠﻰ ﺛﻘﺔ ﺑﺄﻧﻬﺎ ﺳﺘﻜﻮن ﻣﻐﺎﻣﺮة ﻧﺎﺟﺤﺔ  ،ﳑﺎ
ﺳﻴﺆدي إﻟﻰ ﻓﺘﺢ اﳌﺰﻳﺪ ﻣﻦ ﺻﺎﻻت اﻟﻌﺮض ﰲ اﳌﺴﺘﻘﺒﻞ اﻟﻘﺮﻳﺐ ﰲ
اﳌﺪن اﻟﺮﺋﻴﺴﻴﺔ ﰲ اﻟﺴﻠﻄﻨﺔ .

ﳒﺤﺖ اﻟﺸﺮﻛﺔ ﰲ ﺗﺴﻠﻴﻢ ﻣﺸﺎرﻳﻊ ﻣﺜﻞ  :ﻣﻴﺪان اﻟﺰﻋﻔﺮان اﻟﺘﺮﻛﻲ ،
وﺳﻴﻨﻤﺎ ﻓﻮﻛﺲ ﺑﺎﻟﺮﻳﺎض .

)ﻋﻤﺎن(
ﲡﻬﻴﺰات اﳌﻄﺎﺑﺦ ُ

ﲤﻜﻦ اﻟﻔﺮﻳﻖ ﻣﻦ ﺗﺴﻠﻴﻢ اﳌﻄﺒﺦ ﻟﻔﻨﺪق ﻛﻤﺒﻨﺴﻜﻲ اﳌﻮج ﻣﺴﻘﻂ .

ﻳﻘﻮم ﻓﺮﻳﻖ ﻣﻌﺪات اﳌﻄﺎﺑﺦ ُﻋﻤﺎن ﺣﺎﻟﻴ ًﺎ ﺑﺘﺮﻛﻴﺐ ﲡﻬﻴﺰات اﳌﻄﺎﺑﺦ
ﻟﻠﺘﺠﺪﻳﺪات اﳉﺎرﻳﺔ ﰲ ﻓﻨﺪق ﻛﺮاون ﺑﻼزا ﻣﺴﻘﻂ وﻛﺮاون ﺑﻼزا
ﺻﻼﻟﺔ q.

ﻣﻴﺪان اﻟﺰﻋﻔﺮ
ﻟﻘﺪ وﻗﻌﻨﺎ اﺗﻔﺎﻗﻴﺔ ﻣﻊ ﺷﺮﻛﺔ ﻫﻴﻜﻔﻴﺠﲔ ﻛﻤﻮزع وﻃﻨﻲ ﻣﻌﺘﻤﺪ  ،وﻫﻲ
واﺣﺪة ﻣﻦ اﻟﺸﺮﻛﺎت اﻟﺮاﺋﺪة ﰲ اﻟﺴﻮق ﰲ ﻣﺠﺎل أﻧﻈﻤﺔ اﻷﻣﺎن ﰲ
اﻟﻌﺎﻟﻢ .

ﻛﻤﺒﻴﻨﺴﻜﻲ
3

إس ﺑﻲ ﻳﻮ  ١ﻣﺪﻧﻲ

ﻣﺸﺮوع ﻣﺴﺠﺪ اﻟﺴﻴﺐ ﰎ ﺑﻨﺠﺎح إﻛﻤﺎل إﻧﺸﺎء ﻣﺴﺠﺪ اﻟﺴﻴﺪة ﻓﺎﻃﻤﺔ ﺑﻨﺖ ﻋﻠﻲ آل ﺳﻌﻴﺪ ﺑﺎﻟﺴﻴﺐ وﰎ ﺗﺴﻠﻴﻤﻪ ﻟﻠﻌﻤﻴﻞ .

ﻣﺤﻄﺔ اﻟﻄﺎﻗﺔ اﳌﺴﺘﻘﻠﺔ ﲟﻴﻨﺎء ﺻﺤﺎر ﰎ إﳒﺎز اﳌﺒﻨﻰ
اﻟﻜﻬﺮﺑﺎﺋﻲ  ،وﻏﺮﻓﺔ اﳌﻮﻟﺪ  ، N٢واﻷﻧﻈﻤﺔ اﻟﻌﺎزﻟﺔ  ،وﻣﺒﺮد اﻟﻨﻔﻂ
واﻟﻐﺎز  ،و أﻧﺒﻮب اﻟﻘﻴﺎس  ،وﻣﺤﻄﺔ ﻣﻌﺎﳉﺔ اﻟﻐﺎز اﻟﻄﺒﻴﻌﻲ  ،وﻣﺒﺎﻧﻲ
ﻣﺤﻄﺔ  ، DMوﻗﺪ ﰎ ﺗﺴﻠﻴﻤﻬﺎ إﻟﻰ اﻟﻌﻤﻴﻞ ﰲ اﻟﻮﻗﺖ اﶈﺪد q .

q

إس ﺑﻲ ﻳﻮ  ١إم إي ﺑﻲ
إس ﺗﻲ ﺑﻲ )ﻗﺴﻢ ﻣﻌﺎﳉﺔ اﳌﻴﺎه(

ﰎ ﺗﺼﻤﻴﻢ وﺗﻮرﻳﺪ وﺗﺮﻛﻴﺐ واﺧﺘﺒﺎر وﺗﻜﻠﻴﻒ اﻟﻌﻤﻞ ﶈﻄﺔ ﻣﻌﺎﳉﺔ
ﻣﻴﺎه اﻟﺼﺮف اﻟﺼﺤﻲ ﺑﻨﻈﺎم دي أﻳﻪ اف  ٤٠٠٠ﺳﻲ إم دي )ﻧﻮع إم ﺑﻲ
ﺑﻲ آر( إﻟﻰ ﺑﻲ إي آي أﻳﻪ ﲟﻨﻄﻘﺔ اﻟﺮﺳﻴﻞ اﻟﺼﻨﺎﻋﻴﺔ ﺑﺎﻟﺮﺳﻴﻞ .

اﻷﻧﻈﻤﺔ اﻟﻌﺎزﻟﺔ

ﰎ ﺗﻜﻠﻴﻒ اﻟﻌﻤﻞ ﺑﺎﶈﻄﺔ ﺑﻨﺠﺎح وﺗﺴﻠﻴﻤﻬﺎ ﺑﺎﻟﻨﺤﻮ اﻟﺬي ﻳﻠﺒﻲ
اﳌﻌﺎﻳﻴﺮ اﻟﻌﺎﻟﻴﺔ ﻟﻠﺴﻼﻣﺔ واﳉﻮدة وﻳﺤﻘﻖ رﺿﺎء اﻟﻌﻤﻴﻞ اﻟﺘﺎم .

إس ﺑﻲ ﻳﻮ ٢
اﻷﺟﻬﺰة واﳌﻌﺎﻳﺮة واﳌﺸﺎرﻳﻊ
اﻋﺘﺮاﻓ ًﺎ آﺧﺮ ًا ﺑﺎﺣﺘﺮاﻓﻴﺘﻨﺎ ﰲ اﳌﻌﺎﻳﺮة وﻫﺬه اﳌﺮة ﰲ ﺻﻮرة اﻋﺘﻤﺎد ﻣﻦ
أﻧﻈﻤﺔ ﺑﻲ أﻳﻪ إي ـ اﳌﻤﻠﻜﺔ اﳌﺘﺤﺪة )وﺣﺪات أﻋﻤﺎل اﻟﻄﺎﺋﺮات( .
إن ﺷﺮﻛﺔ ﺑﻲ اﻳﻪ إي ﻟﻸﻧﻈﻤﺔ ﺗُﻌﺪ ﺷﺮﻛﺔ ﻋﺎﳌﻴﺔ راﺋﺪة ﺗﻐﻄﻲ ﺧﺪﻣﺎﺗﻬﺎ
ﻗﻄﺎﻋﺎت ﻣﺨﺘﻠﻔﺔ ﲟﺎ ﻓﻴﻬﺎ اﳉﻮ واﻷرض واﻟﺒﺤﺮ  .واﻵن ﻟﺪﻳﻨﺎ
اﻟﻌﻤﺎﻧﻴﺔ ﻟﺴﻼح اﳉﻮ
ﺗﻔﻮﻳﺾ ﻹﺟﺮاء ﺧﺪﻣﺎت اﳌﻌﺎﻳﺮة ﻟﻸﺻﻮل ُ
اﻟﻌﻤﺎﻧﻲ .
اﻟﺴﻠﻄﺎﻧﻲ ُ

 KV ٣٣/١٣٢اﶈﻄﺔ اﻟﻔﺮﻋﻴﺔ اﻟﺸﺒﻜﻴﺔ ﺑﺴﻤﺪ وﺳﻨﺎو

ﰎ إﳒﺎز اﻷﻋﻤﺎل اﳌﺪﻧﻴﺔ اﻟﺮﺋﻴﺴﻴﺔ ﰲ ﻛﻞ ﻣﻦ ﺳﻤﺪ وﺳﻨﺎو وﺗﺴﻠﻴﻤﻬﺎ
إﻟﻰ اﻷﻋﻤﺎل اﻟﻜﻬﺮﺑﺎﺋﻴﺔ وﺑﺎﻗﻲ اﻟﺘﺸﻄﻴﺒﺎت اﻟﻨﻬﺎﺋﻴﺔ اﳋﺎرﺟﻴﺔ ﺳﻴﺘﻢ
إﺟﺮاؤﻫﺎ ﻋﻨﺪ اﻟﺘﺼﺮﻳﺢ ﺑﺬﻟﻚ ﻣﻦ ﻗﺒﻞ ﻟﻌﻤﻴﻞ q .

 KV ٣٣/١٣٢اﶈﻄﺔ اﻟﻔﺮﻋﻴﺔ اﻟﺸﺒﻜﻴﺔ ﺳﻨﺎو

 pﻟﻘﺪ ﺷﺎرﻛﻨﺎ ﰲ ﻣﻌﺮض ُﻋﻤﺎن ﻟﻠﻨﻔﻂ واﻟﻐﺎز ﰲ ﻏﺮب آﺳﻴﺎ
) (OGWAﻟﻬﺬا اﻟﻌﺎم ﰲ ﻣﺮﻛﺰ ُﻋﻤﺎن ﻟﻠﻤﺆﲤﺮات  .وﻗﺪ ﺣﻀﺮ ﳑﺜﻠﻮن
ﻣﻦ ﻋﻼﻣﺎﺗﻨﺎ اﻟﺘﺠﺎرﻳﺔ اﻟﺮﺋﻴﺴﻴﺔ ﺧﻼل اﳌﻌﺮض .

٢

…ò«ØæàdG ôjóŸG Öàµe øe
á©ªL øH »∏Y øH óª
õµJôJ ¿Gò∏dG ¿ÉMÉæ÷G Éªg ˆG ≈∏Y πcƒàdG ø°ùMh ÜÉÑ°SC’ÉH òNC’G »MÉæL ¿EG
äÉHƒ©°U ó¡°ûJ »àdG IÎØdG ∂∏J ‘ á°UÉN á≤jô©dG ºµà°ù°SDƒe Éª¡«∏Y óªà©Jh
ájOÉ°üàb’G ¢UôØdGh ±hô¶dG ¢ü∏≤àd ™jQÉ°ûŸGh πª©dG ¿GQhO ‘ ájOÉ°üàbEG
AÉ°SDhQh øjôjóŸGh IQGOE’G ¢ù∏› Ωƒ≤j á«MÉf øªa , É¡àHƒ©°Uh ájQÉªãà°S’Gh
ΩC’G á°ù°SDƒª∏d º¡JOÉ«bh º¡à«dhDƒ°ùe ™bGh øe ´GóHE’Gh QÉµàH’ÉH ΩÉ°ùbC’G
πãe IójóL πªY ä’É› íàØH Ωƒ≤àa , áYƒæàŸG É¡eÉ°ùbCGh äGƒNC’G É¡JÉcô°Th
É¡à«aôëH áFõéàdG IQÉŒ ∫É› ¢VƒN øe É¡æµªàd Iójó÷G ájQÉéàdG ´hôØdG
óaGhQh ´hôa É¡©Ñàj á°ù°SDƒª∏d kGójóL kGóaGQ ¿ƒµàd IOƒ¡©ŸG É¡JAÉØch áahô©ŸG
É¡JÉ«fÉµeEG QÉªãà°SÉH Ωƒ≤J Éªc , ˆG AÉ°T ¿EG ∫ÉéŸG Gòg ‘ É¡MÉ‚ ó©H iôNCG
‘ Éªc IQhÉ› á≤jó°U iôNCG ∫hO ¤EG É¡∏ªY ∫É› óe ‘ É¡JÈNh É¡JAÉØch
‘ á«fƒfÉb IQƒ°üH ¢VQC’G ≈∏Y áªFÉb ácGô°T ´hôØH ájOƒ©°ùdGh ô£bh äGQÉeE’G
øe Gòg , ÉgÒZh ¢ûjOÓéæH ‘ Éªc Éæ«dEG √OÉæ°SEG ” ÒÑc ´hô°ûÃ hCG É¡æe πc
…ƒ≤dG óYÉ°ùdGh ΩÉ¡dG π«Ñ°ùdG º¡fEÉa Ú∏eÉ©dG á«MÉf øe ÉeCG É«∏©dG IQGOE’G á«MÉf
á≤«≤Mh kÉ°Sƒª∏e kÉ©bGh ¬∏©Lh Gòg πc ≥«≤– ‘ á°ù°SDƒŸG ¬«∏Y õµJôJ …òdG
É¡àfÉµeh É¡à©ª°S ≈∏Y á°ù°SDƒŸG ßaÉëàd äÉ°ü°üîàdGh ä’ÉéŸG áaÉc ‘ IOô›
≥≤ëàj É‰EG ¬∏c Gògh áÑ«Ñ◊G ÉæfÉªY ‘ äÉcô°ûdG äÉjÈc øe IóMGƒc É¡JAÉØch
π°†ØH , áæ£∏°ùdG ‘ äÉcô°ûdG ôFÉ°S ¬H º©æJh Éæà°ù°SDƒe ¬H º©æJh ¬H ™àªàfh
OÓÑdG ¿É£∏°S ádÓ÷G ÖMÉ°U ¿ód øe á«eÉ°ùdG ájÉYôdGh »eÉ°ùdG ΩÉªàg’G
√ÉYQh ¬àdÓL ˆG ßØM , áeÉY äÉYÉ£≤dG »bÉÑdh á°UÉN ¢UÉÿG ´É£≤∏d ióØŸG
¬fÉª©d ¬¶ØMh á«aÉ©dG ΩÉ“h áë°üdÉH ¬©àeh √É£N áªµ◊Gh ≥◊G ≈∏Y âÑKh
…ôé¡dG ΩÉ©dG ∫ƒ∏M áÑ°SÉæÃ ÒîH ™«ª÷Gh ΩÉY πch , ΩGhódG ≈∏Y ¬àeCGh
. ™«ª÷G ≈∏Y ácôHh ÒN ΩÉY ˆG ¬∏©L ójó÷G

